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Visiting Pastors/Guest Speakers  
During this time of transition, there will be many 

 different faces in the pulpit.   

 Here is the schedule For April 

:April 1st - (Maundy Thursday)-Rev. Robert Kennedy 

April 4th -  (Easter Sunday)-John Stanley 
April 11th -  Rev. Paul Wierman 
April 18th ï Elder Eva Barr 

April 25th -  (to be announced) 

                        Has your email  
                         address changed?  Do  
                        you finally have email?      
 Let the office know what your 
email address is to make sure that you 
are included in any information that can 
be send electronically.  Itõs faster and 
cheaper than ôsnail mailõ. 



 Lamplighter  
724-378-3690                  Ohio United Presbyterian Church                   April 2010 

Early Worship       8:30 AM 

Late Worship      11:00 AM 

Sunday School      9:45 AM 

_____________________ 

Have  You Checked Us 

Out on the Web? 

Make sure to check out the 

church website for current 

information about what s 

going on at Ohio UP.  Judi 

tries to keep it up-to-date 

with meetings, special 

activities, and upcoming 

events.   We re at 

www.ohiopresbyterian.org   

Let us know if you have 

suggestions for articles for 

the Lamplighter.  Put any 

ideas in the Office/

Newsletter mail slot in the 

hallway. 

 

 

Don t forget to visit the 

Church s Bookstore  for 

books, cards, and gifts!   

                                                      Calling a Pastor  

                                           by John Martin, Clerk of Session 

 

Last month we reviewed the Theological Foundations for the pastor call process.  The PCUSA  
resource ñOn Calling a Pastorò outlines the steps our church will take when searching for a pastor.  I have taken 
the liberty of copying from this resource for this monthôs Lamplighter article.  Any additional comments will be in 
italic. 
 
The stages and tasks of the pastoral call process are as follows: 
 
 Transition Beginnings:  The Work of Session and Congregation 
 1. Dissolving the Pastoral Relationship 
 2. Planning Your Transition 
 3. Engaging the Congregation in a Mission Study 
 4. Assessing Your Finances 
 5. Electing a Pastor Nominating Committee 
 
 Searching for a Pastor:  The Work of the Pastor Nominating Committee 
 1. Getting Organized 
 2. Writing and Submitting the Church Information Form 
 3. Receiving Personal Information Forms (PIFs) 
 4. Reading and Screening PIFs 
 5. Contacting References 
 6. Narrowing the Search 
 7. Meeting Prospective Pastors Face-to-Face 
 8. Choosing the Nominee and Extending the Invitation 
 9. Preparing to Present the Nominee 
      10. Finishing Your Work  
 
 Calling a New Pastor:  The Work of Session and Congregation 
 1. Preparing for the Report of the PNC 
 2. Electing the Pastor 
 3. Picking Up Where the PNC Leaves Off 
 4. Ordaining and/or Installing the Pastor 
 5. Support for the New Pastor 
 
This month we will review the Transition Beginnings:  The Work of Session and Congregation.  The first 
item is Dissolving the Pastoral Relationship. 
When a pastor announces his or her acceptance of another call for service or his or her retirement, the congre-
gation often experiences a variety of emotions:  sadness, anger, betrayal, or even relief.  It is important that the 
exit of the pastor is handled well for the benefit of all concerned.  Congregation members and pastor need time 
and opportunity to celebrate their ministry together and to say good-bye.  It is important that the exit time be 
neither so short that good-byes do not get said nor so long that everyone is ready to move on before the actual 
departure date.  A good ending is the foundation of a good new beginning for the next pastor.  The minister will 
inform the presbytery and the session, and shortly thereafter share the news with the congregation.  The session 
calls a congregational meeting to act on the ministerôs request that the relationship be dissolved.  The congrega-
tional action becomes a recommendation to presbytery.  Many presbyteries grant authority to the Committee on 
Ministry (COM) to dissolve the pastoral relationship and to inform the presbytery in cases in which the congrega-
tion and the pastor concur.  The pastoral relationship between a pastor and a church may be dissolved only by 
presbytery.   
                                                               (cont. on page 4) 
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Birthdays  

 1 Holly DiCicco  

 2 Jeff Davis  

  Donna Craig 

 4 Spencer Mancini  

 5 Clarence Shade 

  Sharp Davidson 

  Rachel Hough 

  Samantha Alexander  

  Joshua Progar  

 6 Carol Stuck  

 8 Patty Pursley  

 9 Kevin Hribar  

  Evelyn Lawson 

  Logan Palochak 

  10 Merle Conrad  

  Alexandra Garrand  

 12 Emma Palmieri 

 13 Janet Cronin  

  Janice Novacek  

 14 Martha DeBrucky  

 

 

17     Ceil George 

         Brett Smith  

18     Donna Olexick   

19  Alex Nolte  

20  Justin Tackac  

  Hannah Palochak 

21  Clay Alviani 

  Jason Arzberger  

22  Annabelle Young 

23  Michael Garrand  

24  Elizabeth Ward  

  Nathan Burak  

25  Donald Sanders 

26  Terry Canonge 

27  Paul Magee 

  Marge Cunningham 

28  Barbara Tackac  

  Jonathan Thomas   

 

 

Anniversaries 

 
3   Everitt & Janet Laird  

6   Warren & Linda Hall  

   William & Louise Broadwater  

7 Gary & Janet Cronin  

14 John & Bonnie Martin  

20 David & Mary Alexander  

30 Ken & Patti Strominger  

 

 

 

  

 

It s that time of year when 

we want to remove the cob 

webs from our basements 

and attics.  Please start now 

saving for the annual Sale of 

Sales.  This year s sale will be held on Saturday, 

June 5th.  Items accepted will include gently worn 

clothing, sporting goods, furniture and books, toys, 

games and puzzles.  Items that will not be ac-

cepted include magazines, shoes, large appli-

ances, and mattresses/box springs.  Information 

detailing when you may start bringing your 

treasures  will be forthcoming in the May news-

letter and in your Sunday bulletins.  We will also be 

asking for volunteers to help sort, price, sell and 

clean up after the Sale.  Please mark the Sale  

on your calendar and plan to participate! 

SALE OF SALES  
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April 4:  Lois Davie/Shirley Fluharty 

April 11: Evelyn Moss/Jon Moss   

April 18: Shane Byers/Diane Byers 

April 25: Alli Martin/Joe Glatz 

April 4:   Elaine Verostek 

April 11:   Chris Cronin 

April 18: Chuck Adamski 

April 25: Lynn Smith 

8:30 WORSHIP LEADERS 11:00 WORSHIP LEADERS 

GREETERS JR. CHURCH 

April 4: Barb Tackac  

  Lois Davie 

April 11: Mary McCartney-Adair 

  Patty Slezak 

April 18: Barb Tackac 

  Lois Davie 

April 25: Patty Slezak 

  Nancy Hribar 

April 4:  Family Sunday (children sit with           

their families)  

April 11:  Nancy Hribar 

April 18:  Karen Barth 

April 25:  Christina Murdoch and Jesseca Muslin 

NURSERY 

April 4: Christina Murdoch 

April 11: Linda Duganich 

April 18: Sandy Nan 

April 25: Jessica Muslin/ 

  Christina Murdoch 
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March 28-Palm Sunday Services @ 8:30 & 11:00 

 

April 1-Maundy Thursday  

Communion Service 7:00 pm 

 

April 2ð Good Friday 

 

April 4-Easter Sunday Worship @ 8:30 & 11:00 

                                     Good Friday? 

At first glance, Good Friday appears to be a misnomer.  It seems incon-

sistent that the day of Christõs crucifixion should in any way be de-

scribed as ògoodó.  But that seeming inconsistency vanishes when we 

understand that the ancient meaning of good was òholyó.  The word 

holy is entirely consistent with the suffering and cross that Christ  

endured for us.   

Good Friday is also known as Holy Friday 



(article continued from page 1)  

Exit Interviews 

The Committee on Ministry (COM) will probably conduct an exit interview with your departing pastor and then with your session.  This 

is an opportunity to reflect on the ministry you had together, its strengths and weaknesses, and things to be worked on in the months 

ahead.  It is helpful to express feelings that you may have, both positive and negative.  What you learn from this occasion may inform 

your pastoral search later on.  This was completed at the March session meeting when the COM attended to conduct the exit 

interview with session. 

That takes us to Step 2 which is where we are today and that is planning the transition.  At the March session meeting, the 

COM granted permission to form an Interim Pastor Search Committee.  Our committee consists of Bob Hurni, Lynn Smith, 

and Patti Strominger. 

An interim pastor is a temporary pastor who has had special training for the unique ministry of serving churches in the midst of pastoral 

transition.  Some interim pastors serve full-time and others serve part-time, depending on the needs of the church.  Not all persons 

who would like to serve as an ñinterim pastorò have the necessary skills and training to do effective transitional work with a congrega-

tion.  An interim pastor serves as your congregationôs pastor, carrying on the ministry of the church with you while you search for an 

installed pastor.  An interim pastor is trained to help you: 

     *deal with all the feelings that accompany the departure of a pastor, such as grief, anger, relief, confusion, and anxiety. 

     *think about the church and its ministry in the past, present, and future. 

     *deal with any problems before a new minister is called. 

     *prepare for a new minister. 

Remember that the interim pastor is not eligible to serve as your next permanent or designated pastor.  The session usually appoints a 

committee to interview potential interims and selects one interim to present to the session for their consideration.  The congregation 

does not vote on an interim pastor; that responsibility resides with the session. 

 

Next comes a Mission Study 

An understanding of the nature of a particular church and its unique mission is essential before the search for a new pastor can begin.  

Some presbyteries require such a mission study prior to the election of a Pastor Nominating Committee (PNC).  Others find it more 

helpful for congregations to do a full mission study two to three years after a new pastor is called.  In any case, an analysis of the 

churchôs mission is the foundation on which the PNC bases its work.  The session has primary responsibility for determining the mis-

sion of the church.  If a mission study of your churchôs program and its mission directions has not been done recently, the session, with 

the guidance of the presbytery COM, should determine whether this vacancy time is the appropriate time for you to do a study.   

Certain times of the year are better for involving your members in a mission study (summer or fall) and there are times of the year that 

are prime times for pastoral searches (ministers often prefer to move in the summer or after Christmas).  Take all of this into considera-

tion when you plan your transition in order to make the best use of your time.  Donôt just ñlet it happenò. 

Mission studies are especially appropriate when: 

     *a congregation is seeking a new pastor. 

     *the congregation needs to consider a new strategy for pastoral leadership. 

     *the congregation does not reflect community changes. 

     *there has been a major change in lay leadership or a conflict. 

     *a congregation seeks funding for pastoral support. 

The best mission studies involve everyone who wishes to be involved and will ask the following or similar questions: 

     *What are we doing as a congregation?  What is God calling us to do in the next phase of our ministry? 

     *What are the needs of our community?  What is God calling us to do to meet those needs? 

     *What specifically will we do to strengthen our congregational and community ministries in the next year? 

     *What must our pastor and lay leaders do to help that to happen? 

     *What kind of skills, experience, and personal characteristics do we need in our pastor? 

 

After that we move on to assessing our finances and appointing the Pastor Nominating Committee.  Please be sure to read 

the booklet on those two processes.  Next month we will review the work of the PNC.  Please keep your church officers in 

prayer as well as the Interim Search Committee and the next pastor of our congregation. 
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 Can you jug-

gle? Walk on 

your hands?  

�,�I���V�R�����W�K�D�W�·�V��

great, but we need people who 

can sing or play an instru-

ment!  Although the Chancel 

Choir sings at the 11:00 service, 

we desperately need volunteers 

to provide music for the 8:30 

service.  A handful of folks 

have been very generous about 

�W�D�N�L�Q�J���W�X�U�Q�V���D�Q�G���Z�H�·�G���O�L�N�H���W�R��

give them a bit of a break.   

�:�R�Q�·�W���\�R�X��please  sign up for a 

Sunday?  Share your musical 

gift and praise our Lord at the 

same time!  What could be bet-

ter?  The sign -up sheet is in the 

hall by the choir room.   

Thank you for helping us out!  

Jeff & Jen Davis  

We need 
you!  

Need to Get Rid 

of Your Old Com-

puters?  

Job Training for 

Beaver County 

(JTBC), is partnership with 

Goodwill of Southwestern Penn-

sylvania, is providing a Computer 

De-manufacturing (Recycling) 

Program. 

JBTC, now located in the Beaver 

Valley Mall,  is accepting old 

unwanted computers for their 

de-manufacturing program.  This 

recycling program is free of 

charge to those who donate.  

The  Computer De -

manufacturing also provides a 

practical work experience for 

our clients, helping them to de-

velop skills that make them 

more competitive in todayõs job 

market.  In addition, this pro-

gram is vital in preventing elec-

tronic waste from reaching the 

landfills.  

For more information contact:  

Dave Zusinas, De-manufacturing  

Program Manager 

724 -728 -2020 ext. 129  

Or  

Rick Riley, Program Manager  

724 -728 -2020 ext. 103  

 

Session Report  
Session welcomed Rev. Rich Herbster from the 

Mt. Pleasant Presbyterian Church.  Rev. Herb-

ster will be our Moderator as we transition to 

the interim period of our ministry.   

Elders Eva Barr and Craig Lahtinen from the 

Committee on Ministry (COM) conducted an exit 

interview and gave us direction on the calling 

process.  The next step in our transition was to 

elect an Interim Search Committee.  Bob Hurni, 

Lynn Smith, and Patti Strominger will serve as 

members of that committee.  

We will be begin having Elders of the Month who 

will be the contacts for the needs of the con-

gregation, such as arranging visitation.  Contact 

information will be provided in the weekly bulle-

tin and Lamplighter each month.   

The Elders for the month of April are:  

 

John Martin                Eleanor Pike  

(724) 266 -0919 (h)         (724)378 -9788 (h)  

(724) 601 -0833 (cell)          elpike@attglobal.net  

martinjw5@verizon.net  

TRUSTEES REPORT 

�x�� Performed a walk through of 

the manse to determine what 

updates will be required/

desired.  

�x�� Looking at adjusting the vehicle 

mix (bus and van) to better suit 

current usage.  

�x�� Portable keyboard was pur-

chased. 

�x�� Office computer was replaced 

and the old one was placed in 

the library for public use.  

�x�� Cordless phone install in 

kitchen.  

�x�� Sanctuary boiler was serviced.  

�x�� Bid was obtained for library and 

youth room carpeting.  

�x�� Discussed plaster repairs  


